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NOKYMEHTIA 3A TTIONTNTUKA W NPERJTOKEHN

WHTEPBEHLIW 3A CTUMVYITUPAHKE HA HEHCKOTO
[MPETNPUEMHWNLLITBO U PA3BOJ HA KOMINAHWUMW BO

COMCTBEHOCT HA MEHW

YXeHuTe ce HeLOBOJTHO 3aCTaneHM BO NONyJaLyjaTa Ha MPeTNPUEeMaymn BO CUTE 3eMjU U MOXKaT
NeCcHo Aa ce WNyCTpupaart co pedepeHuMjanHa TOYKA 3a COMCTBEHWUILTBO HA KEHW, KaKo
NPOLEHT Of BKYMHUTE CONCTBEHULM HA Ae/TI0BHN aKTUBHOCTM KOM Bapupaart og, okony 5-7-9%
B0 banrnagew n Typuwja, po 15-18% B0 HeKon eKoHOMMK co cpefHu npuxoam u fo 30-35%
Bo Hos 3enanp, Asctpanuja n CAJl. JacHo e NOTBpAEHO CO HAajHOBUOT W3BELLTAj 3aKJTY4YHO CO
2019 rogmHa, Kafe uMa 1 HeKoM 3eMju CO HUCKM NPUXOAN Kako aHa u YraHaa co penatuBHO
BUCOK NpoueHT 0f, 37-38% 0f JKeHN CONCTBEHMLM HA Ae/TI0BHWN aKTUBHOCTM.

O6ete Penybnuka CesepHa MakefoHuja u AnbaHuja ce bopaT Co BaKOB BUA, HA NOAATOLM O
MWHATOTO, HO CO HAjHOBMOT M3BELUTAj 3@ POAOBATA CTaTUCTMKA BO AnbaHuja Ha mpumep LWTO
ro objasyea MHctutyToT 33 cTatucTuka (MHcTaT), Moxeme aa oTkpueme peka Bo 2018 .
ANCTPMbYLMjaTa HA aKTUBHM NPETNpMjaThja no PeruoH yKaxxyBa Ha T0a [ieKa NpeTnpujatujaTta
Ha JKeHW CONCTBEHULW UM MeHaLIepy Ce rMaBHO KOHLLEHTPUPaHM BO pernoHoT TupaHa (32,2%).
Cnepat Tupana op Jlexxe (28,9%), nopeka npoussoautenute Bo EnbacaH ce npetctaBeHn camo
co (15.9%).

lMoToa, ncto Taka, Bo Penybnuka CesepHa MakefoHnja MoXeMe [ia ro BUAUME UCTUOT TPEHS
BO HajHoBWOT m3BewTaj of 2019 roauHa, objaseH op [paBHUOT 3aBOA 3@ CTATUCTUKA, CO
npoceynn 19,5% op xeHute pabotonasaun. OBue bpojku ce ceywTe Aaneky o eBponcKuoT
npocek, 0cobeHo 0HOj BO pypanHute obnactu u ce ganeky op HopManHa pacnpepenta Ha
50/50% op, Maxkm un XeHu Kaj nonynauujata. 0Ba e KNyyHa NpUYMHA 3a [M3ajHUPAHE Ha
MEpKU Ha NOJIMTUKA BO KOPUCT HA XKEHCKOTO NPETNPUEMHMLUITBO U O NOTeHUMpa GpaKToT AeKa
aK0 He WHTepBEHMpAaMe BO MONMTMKA, JKEHUTE He MOXaT Ja Cé pa3BMBAaT BO C(BETOT Ha
busHucot, BpaboTyBaeTO M NPMXOAOT Ha eHAKBA OCHOBA.

KeHute MMaat TeHAeHuMja Aa paboTaT CO MOManM M NOManNKy AUHAMUYHKU BU3HUCK of,
Ma)XUTe M CO MOrosiemMa BepojaTHOCT fa paboTaT BO He-KanuUTanHW U UHTEH3UBHU CEKTOPM,
BKJTYUNUTENHO W YCIYTX, KOW YeCTO MMaaT NnoMan NoTeHLMjan 3a Co3AaBake BUCOK M OAPXKINB
npuxop. OBa e ywTe efHa NPUYNHA 33 AN3ajHNPatbe HA CNeLNdUYHA NHTEPBEHLMM HACOYeHM
KOH 3roieMyBakbe Ha NPeTNPUEMHULITBOTO Kaj JKEHUTE U HUBHO MOTTUKHYBAHE 33 BOAEHE
6u3Huc. Toa He camo WTO UM NOMara Ha XeHCKWUOT [1eN o, HaceneHneTo Aa ce BpaboTaT npeky
efieH BUA, Nporpama 3a CouujanHo BKIYUYYBatbe W 3aliTUTA, TYKY ro CTUMyNMUpa BU3HMCOT K
rnomara Ha eKOHOMMjaTa i@ pacTe W Aa ce pa3BuBa.

Momony ce [aneHN HeKONKY KpaTKM MHOOpMaLuMM 3a MNONUTUKUTE U MpeasoXeHnuTe
WHTEPBEHUMM VTBPAEHN CO MPOEKTOT 3a pa3B0j Ha MMKPONPETNpWjaThja 3a KeHW BO




npekyrpaHuyHata obnact. KpaTkopouyHute uHbOpMauumm Ce pa3BuBaaT Bp3 OCHOBA Ha
NPUAOHECOT aKyMy/npaH BO TEKOT Ha CTYAMUTE 3@ U3BOANNBOCT CNIPOBEAIEHN BO AiBETE 3eMjM,
KOMVYHMKaLMja CO XXEeHU MOTEHLUMWjasIHN 1 NOCTOjHU MpeTnpuemayun, Kako U ANCKycuK 3a
NOSIMTUKN OPraHM3UPaHN CO PeSIeBAHTHM 3aCerHaTh CTpaHu BO fBeTe 3eMju.

Op cute npen, 5 [OKYMEHTM 3a NOAUTUKA Ce pa3BuBaaT U ce 0bpasnoxeHn BO CO0ABETEH
obpasew, CO Len AUCKYTUPaKe 33 UCTMOT CO COOABETHATA MHCTUTYLMjA. KpaTKnTe LOKYMEHTH
3a MOIMTMKATa Ce TemesiaT Ha OfPEAEHM Mpallakba, NPy WTO bewe KOHCTAaTUpAH BUCOK
KOHCEH3YC Kaj KOHCyNnTaHTCKaTa nybnuka. BeywHoct, oBue ugen bea nonapxaHu co nosexe
04 96% of, MuUIeraTa Ha CuTe BKJTyYeHW. 3aT0a, Tue Tpeba fa ce AUCKYTUPA CO peNeBaHTHUTE
HALMOHANTIHN MHCTUTYLMM BO ABETe APXaBM M [a Ce NperoBapa [ajn HEKOj WM CMTe HUB
MoXe aa buaat 0BfacTeHu n CNPOBEAEHM BO CJIEAHNOT MEPUOA O, OKoy 6 Meceuy Ao KpajoT
Ha npoekToT. [lopafn HeofaMHeLHNTe KPU3KM CO KOPOHA BUPYCOT, CEKOj KPAaTOK AOKYMEHT Ha
NONNTUKATA MOXKe Aa Ce MCMPATV MUCMEHO 0 COOABETHATa MHCTUTYUMja, @ bapem nucmeH
oarosop Tpeba na ce nobue 3a CO0ABETHOCTA HA NPeANOXeHaTa NONUTMKA W BEpPOjaTHOCTA
[leKa HeKOj O3 HUB MOXKe [ia Ce CMPOBeJe Of PeIeBAHTHUTE MHCTUTYLMKA NOPAHO MK NOAOLHA.
Momony e CNWUCOKOT Ha CuTe NPepoXXeHW MONANTUKM, a MOHATaMy CeKoja Of HUB e
pa3paboTeHa Co KNy4HN eneMeHTH:

» JloKymeHT Ha nonuTuka b6p. 1 - 0BO3MOXKYBakbe Ha XKeHWUTe NorosieMa WaHca aa pobujart
NOAAPLIKA BO PAMKUTE HA Pa3NNyHM NPOrpami 3a rPpaHTOBM 3a 3anoyHyBake bU3HUC

- [lokymeHT Ha nonutuka 6p. 2 - OnecHyBawe Ha NpUCTanoT A0 ¢GUHAHCUM NpeKy
cneunduyeH WHCTPYMEHT 3a QUHaHMpare, AM3ajHUPaH KaKo rapaHTeH ¢OHA W
MeXaHW3aM 3a XEeHCKMN npeTtnpujaTtuja

» JloKymeHT Ha nonutuka 6p. 3 - OnecHyBawe Ha Ka3HUTe M 3ajaKHyBake Ha ynorata Ha
00pa30BaHNETO HA MHCMEKUWNTE M KOHTPOIMTE 33 MMWKPO-AENOBHUTE AKTUBHOCTM (U
WHAMPEKTHO 3a XKeHUTe BO CONCTBEHOCT)

* JloKymMeHT Ha nonuTuKa 6p. 4 - (TUMyNupare Ha 3aeHNYKN JeJI0BHU UHBECTULMK NOMery
[BE Pa3NNyHM NpeTnpujaTuja U yHanpeayBame Ha MeryceKkTopcka copabotka nomery
KEHM BO COMNCTBEHOCT

- JlokyMeHT Ha monutuka 6p. 5 - OnecHyBarbe Ha HOBUTE MEPKW 3a NPeKyrpaHnyHa
copaboTKa 1 yHanpeayBae




JNOKYMEHT HA
[TOJTINTUKA bP.1

OA UM CE OBO3MOXMW HA EHWUTE CO NOBUCOKWK
LUAHCK A LOBWJAT NOJAPLWIKA BO PAMKUTE HA
PA3JINYHWA TPAHTOBW W NMPOTPAMNU 3A
OUHAHCUPAHE 3A 3ANOYHYBAKE BA3HIC

(MPOTPAMA 3A TPAHTOBI 3A CAMOBPABOTYBAHE
BO MAKEAOHWJA 1 LLEMA HA ®UHAHCUPAKE BO
AJTBAHUJA)



Ume /
NONUTUKA AN MepPKa

Ha3unB Ha

Mpuopetusmnparwbe Ha MEHCKM anauMKauuuM BO npouecute Ha

dUHaHCHMpare NpeKy NOCTOjHUTE LWeMMU 3a FPaHTOBU M Nporpamm 3a
duHaHcHpare 3a 3an0YHYyBakbE HA CONncTBeH 6M3HUC

FnasHaTta noruka 3apg
npepnoXkeHarta
MHTEepBeHUuMja

FNaBHaTa NOrMKa Ha OBOj AOKYMEHT Ha MOJIMTUKA € MOoBp3aHa co
HaZMMHYyBakbe Ha TpaguumjaTa Bo obeTe 3eMju LUITO HE 04U BO NPUOT Ha
YKEHWUTE 3a 3aMN0o4YHYyBakEe HA COMCTBEH BM3HUC, HUTY NaK NOAAPKYBaHE
Ha }KeHUTe BO Ae/I0BHOTO paboTere BO LEe/NHA. 3aToa, 0BOj AOKYMEHT
Ha NONMTUKA Npeanara cneymduyHa Nnpoueaypa 3a eBasyalumja co gaaeH
npuoputeT (NOBMCOKM OLLEHKW) Ha NPeAsio3n BO MME Ha KEeHUTe W
obe3beayBatbe Ha CpPeACTBa 33 *KEHUTE 3a OCHOBakbe Ha KOMMNaHWja.
OBaa MmepKa MOMEHTA/IHO He e aKTMBHA BO ABeTe ApPrKaBMu.

CneundmyHa noruka
M NOWMUPOK npocTop
Ha UHTepBeHUMja

CneundunyHaTa nporpama 3a TrPAHTOBM 3a CamoBpaboTyBake BO
P.C.MakeZioHMja 1N aKTUBHUTE MEPKKN Ha nasapoT Ha TpyaoT (AMMT) so
AnbaHuja ceé ywTe He ce KOPUCTAT NoAeAHAKBO O, CTPaHa Ha KEHUTE U
Maxkute. BoobuuyaeHo, KeHUTe ananuympaaT co oKony 34-36% ogp
HaceneHneTto 3a pgoctanHmte AMIT Bo P.C.MakegoHuja, a um ce
obe3benyBaaT rpaHTOBM 3a camoBpaboTyBame co okony 18% a0 26% on,
rPAHTOBUTE LWITO Ce HyAaT Ha HauMoHanHo HMBO BO P.C.MakenoHuja. Toa
ce nogatouMm 3a NPOCEKOT Ha WCKOPUCTEHOCT HA TrpaHTOBUTE 3a
camoBpaboTyBate 04 CTPaHa Ha XeHuTe BO nepuoaot og 2015 - 2018
roAvHa, Ao0AeKa Ha IOKA/IHO HUBO W BO pypanHuTe 3ae4HuUM, y4eCTBOTO
Ha YKeHWUTe BO 3aMno4YyHyBarbe Ha COMNCTBEH BU3HUC e 3HAaUYUTETHO HUCKO.

3a AnbaHunja TMe BUAO0BKU Ha NOAATOLM BO MOMEHTOT He Ce AOCTanHu.

3aToa oA Hajrosiema Ba*KHOCT e Aa ce Hajae Ha4yuH 1 aa u ce obesbeau
Ha JEHCKaTa nonyaauuja MnoroemMmu LWaHcKM 33 ¢UHaAHCUpPakbe BO
PaMKUTE Ha peasiHUTe npoueaypu 3a AUCTpMOyUMja Ha cpeacTsa U
rPaHTOBM 3a 3anO4YHyBake Ha OBU3HWUCKU, KaKo M Aa aobujat noronema
LLaHca 33 0406pyBakbe Ha FPaHT 3a camoBpaboTyBakbe.

PeneBaHTHOCT 3a
cneundUyHU cekTopm

OBa KOHKPETHO Ce OAHEecyBa Ha CEKTOPUTE BO PYpPasIHUTE PErvoHU M
MHOTY YECTO NPETCTaByBa CEKTOP KaZle *KeHUTE 3aM0oYHyBaaT co , TUMMYEH
YKEHCKM BU3HKUC, KaKo LITO ce ycayrn, ocobeHo oHMe WTOo ce NoBP3aHu
CO KpOjayKU CasioHU, KO3MeTMKa, 0bpa3oBaHME U UIPOTEKU 3a Aeua.

Apyrn
npetnpnuemadkum ce noBp3aHM CO CEKTOPOT TypuU3amM U YroCctuteacteo u

BMOOBWU Ha BU3HUCK Kage 4ecCcto Ce BKAy4YeHU HKeHU

MaJin TProBCKM CEKTOPM KaKo LITO ce byTuumM, NpoaaBHULM 3a npoaakba




Ha MaZlo M CMEeTKOBOACTBEHW YyCAyrn. AKO CTaHyBa 36op 3a
NPOM3BOACTBO, XeHATa HAj4YeCTOo e BKAy4YeHa BO TEKCTU/IHATA MHAYCTPU]a,
YMETHOCT, 3aHAEeTUYMCKMN CEKTOP 1 AU3ajH.

O6jacHyBare Ha
MAEeHTUPUKYBAHUOT
npobnem

Bnagute Ha paBete apxasBu - Penybnuka CesepHa MakeaoHuja w
AnbaHunja Tpeba Aa HajaaT MHCTUTYLMOHANHO peLleHne 3a NOAAPLIKA Ha
YKEHCKMOT Aen o HaceneHweTto BO pacnpegenbata Ha cpeactsa 3a
camoBpaboTyBatbe, 3ano4YHyBak€e U Pa3Boj bBU3HMC BOONLWTO.

Tue Tpeba Aa ro HanpaBaT CUMCTEMOT 3a anavuuparbe Ha FPaHTOBMU
NoA0CTaneH 3a XKeHUTe - A3 NOHYAAT KOHKPETHU NHDO-CECUM 33 KEHU CO
uen Aa M MOTUBMPAAT KEHUTe J[Aa anauumpaaTt, HO WCTO Taka,
MHCTUTYUMUTe Tpeba pa obe3bepat cuctem Ha eBanyaumja co uen
XeHute aa aobwujat noronemu LWaHCK 3a rPaHT 3a camoBpaboTyBakbe.
KpajHaTa uen e aa ce 3ronemun 6pojoT Ha KeHu Kou aobusaaTt cpeacTsa
M Oa ce 3rofieMn NPOLLEHTOT Ha KeHM NpeTnpuemadmn Kou ycnesaaT Aa
OTBOPAT KOMMaHUM.

Haorare Ha pelleHuMe 3a 0Ba MOXe Aa buae keHute aa aobujat noseke
60408BM BO cuCTEMOT 3a 6boayBatbe 3a cBOMTE BU3HUC NNAHOBU UK A3
HajaaT APYro CUCTEMCKO PEeLLUeHWEe CO LEeN *KeHUTe Aa yy4ecTByBaaT Co
e[lHaKBa pacnpeaenba Ha rpaHTOBMUTE M CpeacTBaTa Ha OCHOBA Ha
50%/50%. Moxe 50% op rpaHTOoBMUTE Aa 6MAAT AOAE/NEHM Ha MaLLKK
Nvua, a notoa Aa ce oaobpyBaaT rpaHTOBM 3a XeHu, 6e3 orneq Ha
noeHuTe. Toa e TapreT WTo e Nobaun3y Ao notTpebHaTa pacnpesenba Ha
rPAHTOBMTE U CPeACTBaATa LITO MM A406MBaaT KEHUTE KOU Ce eAHAKBU Ha
OHWE Ha MaxKuTe.




MpepnoxkeHa mepkKa
M / UM NHCTPYMEHT
3a MHTepBeHLUMUja

Mpeanor NOAUTUKaTa HyAuM NOBEKe MOXHOCTM 3a 3amno4yHyBakbe Ha
OU3HMUC BO paMKUTe Ha Nporpamarta 3a rpaHToBM 3a camoBpaboTyBakbe,
Kage O6M3HMC NNaHOBMUTE AOCTAaBEHM 04 *KeHu Tpeba ga pobujat Ha
norosema Ba*KHOCT U/Man aa Aobujat noBeke NOEHU BO MPOLECOT Ha
eBanyauumja.

MocTankaTa He ce oAHecyBa 3a AeNoT Ha GOHAOT WTO € HameHeT
WCKNYYMBO 33 XKEHUTe, KaKo OHOj WwTo ro obesbenysa MUHUCTEPCTBOTO
33 eKoHomMja BO MaKeaoHuja, wWTo e gobap npumep 3a cos3gaBate
doHA, 3a
npeTnpMemMHMWTBO. BcywHoOCT, Toa 6K Moxeno aa 6buae agen of

nocebeH NOTTUKHYBakbe WU nNoAaaplwKa Ha XKeHCKOTO

pelweHneTo noHyaeHo 3a AnbaHuja Bo co3aaBatbe (PoHA MNOHYyAeH
CneuunjasHoO 3a CTUMYMpPakbe Ha YKEHCKOTO NPEeTNPUeMHULLTBO.

PeneBaHTeH 3aKOH,

NOA3aKOHCKU aKT Unu

Apyr
AOKYMEHT

npeanoXxeH

OBOj AOKYMEHT Ha NOJUTUKU HE Ce OAHEeCYBa Ha KOHKPETEH 3aKOH UK
NoA3aKOHCKK aKT WwTo Tpeba Aa ce npomeHun. OBaa Npeanor NoAnTUKa e
noBp3aHa CaMO CO peBM3Mja Ha MPOLECOT Ha anauuuparbe u
KpuTepuymuTe 3a cenekumja/cuctemort Ha 6oaysarse. MNpeanorot e ga ce
peBuamMpaaT co Len Aa CTaHaT poAoBO-CEH3UTUBHM.

OBa e eAMHCTBEHNOT HAYMNH Aa ce Aojae Ao bp3u pelleHunja, co uen aa ce
HagMWHE TPaAULMOHANHUOT CUCTEM Ha BPEAHOCTU, Kade KeHuTe ce
ha
JononHUTENHO Ha TOa, AOKYMEHTOT ondaka n NpomeHa BO 06pa3oBHMOT

NOTUCHATU pasmMmuncnyBaat 3a cebe Kako OENOBHU  XKeHMW.

CUCTEM M CUCTEMOT HA AOMallHa couujanmsauumja 3a Koj Ke Tpeba
noAo/ro Bpeme 3a ga buae npomeHer.

OparosopHa
MHCTUTYLMja

Boageuka mHcTUTYyuMja BO 0BOj nornen € MUHUCTEPCTBOTO 3a TpyAa U
coumjanHa NosAUTUKa, a UCTO Taka M AreHuujaTa 3a BpaboTyBame, Kou
Tpeba ga paboTaT 3ae4HO BO YTBPAYBAaHETO Ha HOBUTE U PEBUAMNPAHMU
npoueaypu 3a NpMMeHa W ynpaByBake CO FpaHTOBM M doHZoBU. Bo
P.C.MaKeaoHuja oBoj cuctem Tpeba aa ce npMmeHyBa Bo AreHumjaTa 3a
noadplika Ha nNPeTnPUMeMHUWITBO UM nporpamata 3a obe3beneHu
Bayyepu. Kako gobpu npumepn morke ga rm Hasegeme MUHUCTEPCTBOTO
3a 3eMjo4encTBo, WYMaApPCTBO U BOAOCTONAHCTBO U AreHumnjata UMAP/L,
poneka Bo ¢doHaot UMAP/L Beke e MMNAEeMEHTUPAH KPUTEPUYM CO
NMOMOLL Ha KOj anaMKaLMjaTa 3a XKeHu ce TpeTupa co norosiem NnpmopuTeT
n nobmBa NoBeKke NOEHW BO NPOLLECOT Ha eBaslyaumja.




OueKyBaH pe3yatar | OueKyBaHUTe Pe3ynTaTh BKIy4yBaar:

(n)

- NoBeke GBU3HUCKU N OCHOBAHM KOMMNAHUMN o4 KeHun

- HamanyBame Ha HeBpabOTEHOCTA Kaj }KeHCKaTa nonynauuja

CnepHn aKTUBHOCTU MNpeanorxKyBarwe Ha mepkata A0 MUHUCTePCTBOTO 3a TpyA U coumjanHa
NONINTUKA U AOCTaByBake HAa NUCMeH npeanor. CtanyBarbe BO KOHTAKT U
npoLec Ha nperoBapame, ybeaysarse co GakTn , 6pojKM U Npumepn oa,
pasBueHuTe 3emju.




JABHWU HABABKU

JaBHute HabaBku npetcTaByBaat okony 14% op B/ Bo EBponckata yHuja (EY, 2016 roamHa).
Cenak, y4yecTBOTO Ha XEHWUTE Ha OBMe Na3apu 0CTaHYBa HUCKO, NPOLEHETO Ha 1% 0f, jaBHUTE
[0r0BOPK LIMPYM CBETOT. 3rofileMeHaTa nomMoLl 3a HabaBKa, NOMarakbe Ha XXeHuTe YCnewHo
[ Bne3at U Aa pabotaT Ha BNafMHNUTE Na3apw, CTaHYBa aKCOHOMCKM HAYMH Ha KOj Bnagute
MM NOAAPXKYBAAT XEHUTe NpeTnpuemayn npeky mobunHu anatku. Fonem 6poj Ha ApKasw
cera uMaart on-line nopTanu 3a Aa NOMOrHAT BO MHPOPMMPaHETO 3a MOXKHOCTUTE 3a HabaBKa,
BKNYUNTENHO U GOH0BM 3 MHBECTUPAHLE, ANNULNPatbe N A0LeNYBathe FPAHTOBM.

- MoTuBMTE N HaMepuTe BO NPETNPUEMHMULUTBOTO HA KEHUTe NPeTnpuemMayn ce pasnukysaar
BO OIHOC Ha MaxuTe. (e YMHN leKa HEeKOM JKeHU 3anoyHyBaaT ConcTBeH bM3HNUC 3a fa MoXar
Aa octeapat nofobap banaHc nomery NpuBaTHUOT U NPOPECUOHASTHNOT XKMBOT, LOAEKA Apyru
3anoyHyBaaT [esioBHW QaKTMBHOCTM 3@ fja ro wu3berHat ,CTakneHnoT TaBaH" npu
BpaboTyBareTo. NaKo e BaXHO 3a noefuHUMTE Aa MMaaT oncer Ha u3bopu Ha Nas3apoT Ha
TPYAOT, XKEeHUTe MMAAT TeHAEHLMja la MMAaT fIaTeHTeH NPeTNnpMeMaykn NoTeHuujan WTo He
ce peanu3upa. Kpeatopute Ha nonutukum Tpeba Aa ro akTMBMpaaT 0BOj MOTeHUMjan,
npudakajkm feKa KeHuTe (e XeTeporeHa rpyna co MHOTY pasfiuku BO HUBHUTE MOTUBALMMN,
HaMepu 1 NPOeKT!.

- [lpean3BMLMTE CO KOM KEHUTE Ce CO0YYBAAT NPM 3an0yHYBatbe Ha CONCTBEH BU3HMC HajuecTo
Ce ofHecyBaaT Ha 06ecxpabpyBauky COLMjanHM W KYNTYPHU CTABOBM, MOHUCKW HUBOA Ha
BELITUHN 33 NPeTNPUEeMHULITBO, MOFONIEMU MOTELKOTUN BO NpUCTan A0 QUHAHCKPatbe,
noMann U NOManKy epuKacHW NPeTnpueMaykm MpeXW M PaMKU Ha MONMUTUKU KOU TO
o6ecxpabpyBaar XeHCKOTO NPeTnpueMHNLWTBO. TPAANLMOHANHUTE MHCTPYMEHTM KaKo LITO ce
obyKa 1 rpaHTOBM Ce KOpUCTAT 3a pellaBakbe Ha oBue bapuepw, Ho OBMe NpucTany Tpeba Aa
Ce MPoLIMpaT 3aToa LITO TUe HEMAaT LeN0CeH JOCTPeN Kaj HaceneHneTo.

- [loyHyBaaT fAa Ce nojaByBaaT HEKONKY HOBM MNpUCTanyM 3a NOAAPLIKA Ha JXeHUTe BO
NpeTnpuemMHMWITBO. MHOry 3emju ro MCTpaXKyBaaT MOTEHLMjaNoT 3a KOPUCTEHE jaBHM
HabaBKM 3a Aa OTBOPAT MOXHOCTK 3a XEHUTe Ha Mna3apoT U fa obesbepat noronema
NOAAPILIKA 3a JKeHUTe-npeTnpueMaun OpPUEeHTUPAHM KOH pact co obe3bepyBare Ha
nporpamn 3a [efioBHO 3abp3yBatbe Ha OW3HMCOT M Co3faBare Ha MHGPACTPYKTypa 3a
PU3NYEH KanuTan.

- Tpeba pa ce nopnobpar WMPOKUTE MHCTUTYLMOHANHK YC10BW. EfeH acnekT e Kyntypara.
[peTnpuemaunte ce NOA CUIHO BAIMjaHWE HA WAeanuTe W COLMjaNHNOT KOHTEKCT. 3aToa e
BA)KHO [a Ce NpPOMOBMPAAT JKEHUTe NPeTnpuemMayn Kako MAeanu um fa ce ocurypa feka
00pa30BHMOT CUCTEM e HeyTpasieH Mery MonosuTe u He ru obecxpabpysa xenute ga ce
BK/Iy4aT BO HAYYHO-TEXHOMOLWKUTE [ejHOCTU (T.e. HAyKa, TEXHONOrMja, MHMXEHepUHr |
maTemaTuka). KoHeuyHo, MoXKe fia ce npe3emMat NoBeKe HAaCOUYeHU aKTUBHOCTM 33 Aia Ce 0CUrypa
[leKa (emejHata Tpaguumja, couunjasiHUTe MOSIMTUKM W AAHOYHWUTE MONUTUKWU He npasar
ANCKPUMUHALMjA Ha XKEHCKOTO NPeTnpUeMHULITBOTO.
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Policu Briefs and Proposed Interventions for
Stimulatina of Women Entrenreneurshin and

Develobpment of Women-owned Businesses

Women are under-represented among the population of entrepreneurs in all countries and
it can be easily illustrated with the benchmark of women business owners as a percentage
of total business owners that vary from around 5-7-9% in Bangladesh and Turkeuy, up to 15-
18% in some middle income economies, and and up to 30-35% in New Zealand, Australia and
the United States.! It is clearly confirmed with the latest report as of 2019, where there also
some low-income countries such as Ghana and Uganda with a relatively high percentage of
37-38% of women business owners.

Then both Republic of North Macedonia and Albania struggle with data of this kind in the
past, but with the latest report on gender statistics in Albania for example that is published
by the Institute of Statistics (Instat), we can find that in 2018, the distribution of active
enterprises by region indicates that enterprises with women owners or managers are largely
concentrated in Tirana region (322 %). Tirana is followed by Lezhés (289 %), while
manufacturers in Elbasan are only represented with (15.9 %)

Then also in the Republic of North Macedonia we can follow the same trend in the newest
report as of 2019, published by the State Statistical Office, with an average of 19.5% of
women among employers. Those numbers are still far from the European average, especially
the one in rural areas, and is far from a normal distribution of 50/50% of male and female
in the population. This is a key reason for design of policy measures in favor of women
entrepreneurship and recognize the fact that if we do not intervene with policies, the women
cannot develop in the world of business, employment and income on an equal base.

Women tend to operate smaller and less dynamic businesses than men and are more likely
to operate in non-capital and intensive sectors including services, which often have lower
potential for generating a high and sustainable income. That is another reason for designing
of specific interventions aimed for increase of entrepreneurship among women and
encouraging them to do business. That is not only helping female part of population to get
to employment as a kind of social inclusion and protection program but is stimulating
business and is helping economy to grow and develop.

Below are few policy briefs and proposed interventions identified by the project on
Microenterprise development for women in the cross-border area. Policy briefs are

L https://newsroom.mastercard.com/wp-content/uploads/2019/11/Mastercard-Index-of-Women-
Entrepreneurs-2019.pdf
2 http://www.instat.gov.al/media/6413/burra-dhe-gra 2019.pdf, active entrepreneurs by region (pg. 104)

3 http://www.stat.gov.mk/Publikacii/Gender2019.pdf, presence of women among employers (pg. 67)
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developed on the base of input collected throughout feasibility studies conducted in both
countries, communication with women potential and existing entrepreneurs, and also policy
discussions organized with relevant stakeholders in both countries.

From all ideas, 5 policy briefs are developed and elaborated in an appropriate template in
order to discuss it with relevant institution. The policy briefs are developed on issues
whereas a high consensus was reached among the consulted audience. In fact, those ideas
were supported with more than 96% of the opinions of all involved. Therefore, they need to
be discussed with relevant national institutions in both countries and negotiated if/whether
any or all of them can be empowered and implemented in the next period of about 6 months
to the end of the project. Due to the recent crises with corona virus, each policy brief can
be sent in written to the relevant institution, and at least a written respond needs to be
collected on the appropriateness of the proposed policy, and probability that any of them
can be implemented by the relevant institutions sooner or later.

Below is the list of all proposed policies, and further each of them is elaborated with key
elements:

e Policy brief No. 1- Provide women with higher chance to get support under different
grant programs for starting a business

e Policy brief No. 2 - Facilitate access to finance through a specific financing
instrument designed as a Guarantee Fund and mechanism for the women-owned
enterprises

e Policy brief No. 3 - Alleviating penalties and strengthening of education role of
inspections and controls for the micro-businesses* (and indirectly to women-owned
businesses)

e Policy brief No. 4 - Stimulating on joint business investments between two different
enterprises and promotion of cross-sectoral cooperation among women-owned
businesses

Policy brief No. 5 - Facilitating on new measures for cross-border cooperation

4 The microbusiness is recognized in a trader/company with an average number of employees, based on hours
worked that is up to 10 employees, and a gross income generated by the trader/company that does not exceed
EUR 50,000 per year (expressed in a value of mk denars); This distinction is in accordance with the Trade Law

with the latest consolidation as of 25.12.2018 https://dejure.mk/zakon/zakon-za-trgovskite-drushtva
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Policy brief
‘[

Provide women with higher chance to get
support under different grant and
funding programs for starting a business
(self-employment grant program in MK,
and funding scheme in Alb)



Name/ title of policy
or intervention

Recognizing women applications with a higher score and priority for
funding under the existing grant schemes and funding programs for
starting of business

Main logic behind the
proposed
intervention

The main logic in this proposed measure is related to the overcoming of the
tradition in both countries that is not going in favor for women and qirls to
start-up business, neither is supporting females in doing business in general.
Therefore, the policy brief proposes a specific procedure for evaluation with
a given priority (higher scores) of proposals on behalf of females and
providing funding for women to establish a business and company. This
measure for the moment is not active in both counties.

and
of

Specific logic
wider area
intervention

The specific self-employment grant program in Macedonia and active labor
market measures (ALMM) in Albania are not still utilized by women on an
equal base to those of man. Usually the women apply with about 34-36% of
the population for available ALMM in Macedonia, and they are provided with
grants for self-employment with around 18% up to 26% of the grants offered
at national level in Macedonia®. That is an average data that has been utilized
by women in the period 2015 - 2018, while at local level and in the sub-urban
communities, the participation of women in starting up her own business is
lower or very low. For Albania, those kinds of data are not available at the
moment.

Therefore, it is of utmost importance to find a way and provide female part
of the population with more prospects to get funding within the actual
procedures for distribution of funds and grants for start-up businesses. And
get a higher chance to be provided with a grant for self-employment.

Relevance for

specific sectors

It specifically relates to sectors in rural and sub-urban areas, and very often
represent sector where women start with “"a typical business” such as
services, especially those related to haircut, cosmetics, education and play
services for children etc. Other types of business where we can find women in
ownership are connected to tourism and hospitality sector, and retail and
small trade sector, such as boutiques, shops for sale and trade of different
stocks and goods. If it is about production, it is usually connected with
garment and textile, then also art&craft sector, design and rarely IT services.

Elaboration of the
identified problem

The government in two of the countries — Republic of North Macedonian and
Albania need to find an institutional solution for support of female part of
the population in distribution of funds for self-employment, starting/and
doing business in general.

5 Feasibility study conducted by the project, available at http://www.cup.org.mk/publications/Fizibiliti-studija-
mikropretrprijatija-mk.pdf , page 23 with data provided by the Agency of Employment on utilization of active

labor market measures (ALMM) in Macedonia for the period 2005 - 20018



http://www.cup.org.mk/publications/Fizibiliti-studija-mikropretrprijatija-mk.pdf
http://www.cup.org.mk/publications/Fizibiliti-studija-mikropretrprijatija-mk.pdf

They need to make the system of applying for grants more responsive for the
women - offering specific info-sessions for women in order to motivate
women to apply, but also, the institutions need to provide a system for
evaluation with greater chances of women to receive grant for self-
employment. Thus, the final aim is to increase number of women that receive
funds and increase the percentage of women entrepreneurs that succeed to
open start-up companies.

Finding a solution for this could be that females get more points in the scoring
system for their business plans, or find another systemic solution in order
that women participate with an equal distribution of grants and funds on
50/50% base. Could be that grants are disbursed to male up to 50%, and then
fill-in with grants for women nevertheless of number of points. That is a
target that is closer to the natural distribution of grants and funds received
by women that is equal to those of men.

Proposed measure | The proposed measure offers more opportunities to start with a business
and/or instrument | under self-employment grant program, where business plans submitted from
for intervention women need to be recognized with a higher importance and/or evaluated with
a higher score and/or getting more points in the evaluation process.

The procedure does not apply for the part of fund that is exclusively offered
for women, such as the one provided by Ministry of Economy in Macedonia,
which is a good example of creating a specific fund to overcome the same
problem. In fact, it could be part of the solution offered for Albania in creating
a fund offered specifically for stimulating of women entrepreneurship.

Relevant law, by-law | For this policy brief, there is not a law or by-law documents that needed to
or other policy | change. It is only related to a revision of the applying process and selection
document proposed | criteria/scoring system. The proposal is to be revised in order to become more
for change gender-sensitive.

That is the only way for quick solutions, in order to overcome the traditional
values system, where the women are suppressed to think of herself as a
business women. The other way around encompass also a change in education
system, and system of home socialization that takes a longer time to change.

Responsible The lead institution in this respect is the Ministry of Labor and Social Policy,
institution and also Agency of Employment that need to work together in setting up the
new and revised procedures for applying and administration of grants and
funds. The same system needs to apply in the Agency for Support of
Entrepreneurship in Macedonian case and program on provided vouchers. One
very good example is set up in the Ministry of Agriculture, Forestry and Water
Economy/and IPARD Agency, whereas the IPARD fund is already set-up on
such a criterion where application of women are treated with higher priority

and get more points in the evaluation process.




Expected result(s) The expected results include:
- More businesses and start-up companies set up by women
- Decrease of unemployment among the women population

Immediate follow up | Propose the measure to the ministry of labor and Social Policy and submit a
activities written proposal. Get in contact and negotiation process, convince with facts
and figures and cases in developed countries.




Public procurement

Public procurement represents approximately 14% of GDP in the European Union (EU, 2016).
However, women's participation in these markets remains low, estimated at 1% of public
contracts around the world. Increasingly procurement assistance, helping women enter and
operate successfully in government markets, is becoming acommon way in which
governments are supporting women entrepreneurs through mobile tools. A number of
countries now have on-line portals to assist in exploring procurement opportunities,
including the means of announcing, competing, and awarding contracts

Women entrepreneurs tend to have different motivations and intentions in
entrepreneurship than men. Some women appear to be more likely to go into self-
employment to better manage their work-life balance and others start businesses to avoid
the “glass ceiling” in employment. While it is important for individuals to have a range of
choices in the labour market, women tend to have latent entrepreneurial potential that is
not realized. Policy makers need to unlock this potential, recognizing that women are a
heterogeneous group with many differences in their motivations, intentions and projects.

« The challenges that women identify in starting a business include discouraging social and
cultural attitudes, lower levels of entrepreneurship skills, greater difficulty in accessing
start-up financing, smaller and less effective entrepreneurial networks and policy
frameworks that discourage women's entrepreneurship. Traditional instruments such as
training and grants are used to address these barriers but these approaches need to be
expanded because they have not had a full reach into the population.

- Several new policy approaches to supporting women in entrepreneurship are starting to
emerge. Many countries are exploring the potential of using public procurement to open up
market opportunities for women and providing more support for growth-oriented women
entrepreneurs with dedicated business incubator and business accelerator programmes and
the creation of an infrastructure for risk capital.

 The broad institutional conditions also need to be improved. One aspect is culture.
Entrepreneurs are strongly influenced by role models and social context. It is therefore
important to promote women entrepreneurs as role models and ensure that the education
system is gender-neutral and does not discourage women from going into STEM fields (i.e.
science, technology, engineering and mathematics). Finally, more targeted actions can be
taken to ensure that family policies, social policies and tax policies do not discriminate
against entrepreneurship by women.
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Pérmbledhie té politikave dhe ndérhurijeve té

propozuara bpér stimulimin e sibpérmarries sé
dhe zhvillimin e bizneseve né pronési té grave

Graté jané té nén-pérfagésuara né mesin e popullatés sé sipérmarrésve né té gjitha vendet
dhe kjo mund té ilustrohet lehtésisht me pércaktimin e grave pronare té biznesit si njé
pérgindje e pronaréve té pérgjithshém té biznesit qé ndryshojné nga rreth 5-7-9% né
Bangladesh dhe Turqi, deri né 15-18% né disa ekonomi me té ardhura té mesme dhe deri né
30-35% né Zelandén e Re, Australi dhe Shtetet e Bashkuara®. Eshté konfirmuar qarté me
raportin e fundit qé nga viti 2019, ku ka edhe disa vende me té ardhura té uléta si Gana dhe
Uganda me njé pérgindje relativisht té larté 37-38% té grave pronare té kompanive.

Atéheré si Republika e Magedonisé sé Veriut ashtu edhe Shqipéria luftojné me té dhéna té
kétij lloji nga e kaluara, por me raportin e fundit pér statistikat gjinore né Shqipéri pér
shembull qé éshté botuar nga Instituti i Statistikave (Instat), mund té zbulojmé se né vitin
2018, shpérndarja e ndérmarrjeve aktive sipas rajonit tregon qé ndérmarrjet me gra pronare
ose menaxher jané kryesisht té pérgendruar né rajonin e Tiranés (32.2%). Tirana ndiget nga
Lezha (28.9%), ndérsa prodhuesit né Elbasan pérfagésohen vetém me (15.9%)’.

Pastaj edhe né Republikén e Magedonisé sé Veriut mund té ndjekim té njéjtin trend né
raportin mé té ri té vitit 2019, botuar nga Zyra e Statistikave Shtetérore, me njé mesatare
prej 19.5% té grave né mesin e punédhénésved. Kéto numra jané akoma larg nga mesatarja
evropiane, vecanérisht ajo né zonat rurale, dhe éshté larg nga njé shpérndarje normale prej
50/50% té meshkujve dhe femrave né popullaté. Kjo éshté njé arsye kryesore pér hartimin
e masave té politikave né favor té sipérmarrjes sé grave dhe pranojmé faktin qé nése ne
nuk ndérhyjmé me politika, graté nuk mund té zhvillohen né botén e biznesit, punésimit dhe
té ardhurave né njé bazé té barabarté.

Graté kané tendencé té operojné biznese mé té vogla dhe mé pak dinamike se burrat dhe ka
mé shumé té ngjaré té operojné né sektoré jo kapitalé dhe intensiv, pérfshiré shérbime, té
cilat shpesh kané potencial mé té ulét pér gjenerimin e té ardhurave té larta dhe té
géndrueshme. Kjo éshté njé arsye tjetér pér hartimin e ndérhyrjeve specifike qé synojné
rritjen e sipérmarrjes midis grave dhe inkurajimin e tyre pér té béré biznes. Kjo jo vetém qé
po ndihmon njé pjesé femérore té popullatés té arrihet né punésim si njé lloj programi i

6 https://newsroom.mastercard.com/wp-content/uploads/2019/11/Mastercard-Index-of-Women-
Entrepreneurs-2019.pdf

7 http://www.instat.gov.al/media/6413/burra-dhe-gra 2019.pdf,sipérmarrési aktive nga grate, sipas rajoneve
(fq. 104)

8 http://www.stat.gov.mk/Publikacii/Gender2019.pdf, prezenca e grave mes punétoréve (fq. 67)
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pérfshirjes dhe mbrojtjes sociale, por po stimulon biznesin dhe po ndihmon ekonominé té
rritet dhe zhvillohet.

Mé poshté jané disa pérmbledhje té politikave dhe ndérhyrjeve té propozuara té
identifikuara nga projekti pér zhvillimin e Mikro-Ndérmarrjeve pér graté né zonén
ndérkufitare. Raportet e politikave zhvillohen mbi bazén e informacionit té mbledhur gjaté
gjithé studimeve té fizibilitetit té béra né té dy vendet, komunikimin me graté potenciale
dhe sipérmarrésit ekzistues, dhe gjithashtu diskutimet mbi politikat e organizuara me palét
pérkatése né té dy vendet.

Nga té gjitha ideté&, 5 pérmbledhje té politikave hartohen dhe pérpunohen né njé shabllon
té duhur pér té diskutuar até me institucionin pérkatés. Raportet e politikave jané zhvilluar
pér ¢éshtje ndérsa njé konsensus i larté u arrit né audiencén e konsultuar. Né fakt, kéto ide
u mbéshtetén me mé shumé se 96% té mendimeve té té gjithé té pérfshiréve. Prandaj, ata
duhet té diskutohen me institucionet pérkatése kombétare né té dy vendet dhe té
negociohen nése / a mund té fugizohet ose zbatohet ndonjé prej tyre, né periudhén tjetér
prej rreth 6 muajsh deri né fund té projektit. Pér shkak té krizave té fundit me virusin korona,
cdo pérmbledhje e politikave mund té dérgohet me shkrim tek institucioni pérkatés, dhe té
paktén njé pérgjigje me shkrim duhet té mblidhet né pérshtatshmériné e politikés sé
propozuar, dhe mundésiné e ndonjé prej tyre mund té zbatohet nga institucionet pérkatése
herét a voné.

M@ poshté éshté lista e té gjitha politikave té propozuara, dhe mé tej secila prej tyre éshté
elaboruar me elementet kryesore:

e Pérmbledhje e politikave Nr.1- Siguroni grave qé té marrin mbéshtetje mé té médha
né programet e ndryshme té granteve pér fillimin e njé biznesi

e Pémbledhje e politikave Nr. 2 - Lehtésimi i qasjes né financa pérmes njé instrumenti
specifik financimi té hartuar si njé fond garancie dhe mekanizmi pér ndérmarrjet né
pronési té grave.

e Pérmbledhje e politikave Nr. 3 - Lehtésimi i dénimeve dhe forcimi i rolit arsimor té
inspektimeve dhe kontrolleve pér mikrobizneset® (dhe indirekt pér bizneset né
pronési té grave)

e Pérmbledhje e politikave Nr. 4 - Stimulimi i investimeve té biznesit té pérbashkét
midis dy ndérmarrjeve té ndryshme dhe promovimi i bashképunimit ndérsektorial
midis bizneseve né pronési té grave

Pérmbledhje e politikave Nr.5 - Lehtésimi i masave té reja pér bashképunim dhe promovim
ndérkufitar

9 Mikrobiznesi njihet né njé tregtar / kompani me njé numér mesatar té té punésuarve, bazuar né orét e punés
gé éshté deri né 10 té punésuar, dhe té ardhurat bruto té krijuara nga tregtari / ndérmarrja gé nuk tejkalon
50,000 EUR né vit (shprehur né njé vleré prej mk denar); Ky dallim éshté né pérputhje me Ligjin e Tregtisé me

konsolidimin e fundit mé 25.12.2018 https://dejure.mk/zakon/zakon-za-trgovskite-drushtva
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Pérmbledhje e
politikave Nr. 1

Sigurimi i grave me mundési mé té
médha pér té marré mbéshtetje né bazé
té programeve té ndryshme té granteve
dhe financimit pér fillimin e njé biznesi
(programi i grantit té vetépunésimit né
MK, dhe skema e financimit né Alb)



Emri / titulli i| Njohja e aplikacioneve té grave me njé rezultat mé té larté dhe pérparési
politikés ose | pér financim sipas skemave ekzistuese té granteve dhe programeve té
ndérhyrjes financimit pér fillimin e biznesit

Logjika kryesore | Logjika kryesore né kété masé té propozuar ka té béjé me tejkalimin e tradités

prapa ndérhyrjes sé
propozuar

né té dy vendet qé nuk do té jeté né favor té grave dhe vajzave pér fillimin e
biznesit, dhe as nuk po i mbéshtet graté pér té béré biznes né pérgjithési.
Prandaj, politika e shkurtér propozon njé proceduré specifike pér vlerésim me
njé pérparési té caktuar (rezultate mé té larta) té propozimeve né emér té
femrave dhe sigurimin e fondeve pér graté pér té krijuar njé biznes dhe
kompani. Kjo masé pér momentin nuk éshté aktive né té dy garget.

Logjika specifike dhe
fusha mé e gjeré e
ndérhyrjes

Programi specifik i granteve té vetépunésimit né Magedoni dhe masat aktive
té trequt té punés (MATP) né Shqgipéri nuk pérdoren ende nga graté né njé
bazé té barabarté me ato té burrit. Zakonisht graté aplikojné me rreth 34-36%
té popullsisé pér MATP gé jané né dispozicion né Maqgedoniné e Veriut, dhe
atyre u siqurohen grante pér vetépunésim me rreth 18% deri né 26% té
granteve té ofruara né nivel kombétar né Magedoniné e Veriut'. Kjo éshté
njé e dhéné mesatare qé éshté pérdorur nga graté né periudhén 2015 - 2018,
ndérsa né nivelin lokal dhe né komunitetet nén-urbane, pjesémarrja e grave
né fillimin e biznesit té saj éshté mé e ulét ose shumé e ulét. Pér Shqipéring,
ato lloje té té dhénave nuk jané né dispozicion pér momentin.

Prandaj, éshté me réndési té madhe pér té gjetur njé ményré dhe pér t'i
siguruar pjesés femérore té popullsisé mé shumé perspektiva pér té marré
fonde brenda procedurave aktuale pér shpérndarjen e fondeve dhe grante pér
bizneset fillestare. Dhe té kené njé mundési mé té madhe pér té marré njé
grant pér veté-punésim.

Réndésia pér sektoré
té vecanté

Ajo lidhet posacérisht me sektorét né zonat rurale dhe nén-urbane, dhe shumé
shpesh pérfagéson sektorin ku graté fillojné me njé "biznes tipik" sic jané
shérbimet, vecanérisht ato qé lidhen me prerjet e flokéve, kozmetikén, arsimin
dhe shérbimet e lojérave pér fémijé etj. Lloje té tjera té biznesi ku mund té
gjejmé gra né pronési jané té lidhura me sektorin e turizmit dhe mikpritjes,
dhe sektorit té tregtisé me pakicé dhe té vogél, sic jané butikét, dyqanet pér
shitje dhe tregtia e aksioneve dhe mallrave té ndryshme. Nése béhet fjalé pér
prodhim, zakonisht lidhet me veshje dhe tekstile, atéheré edhe sektori i artit
dhe artizanatit, dizenjimi dhe mé rrallé shérbimet e TI-sé.

Pérpunimi i
problemit té
identifikuar

Qeveria né dy prej vendeve - Republika e Magedonisé sé Veriut dhe Shqgipéria
duhet té gjejné njé zgjidhje institucionale pér mbéshtetjen e njé pjese té grave
té popullatés né shpérndarjen e fondeve pér vetépunésim, duke filluar / dhe
béré biznes né pérgjithési.

Ata duhet té béjné qé sistemi i aplikimit pér grante té jeté mé i pérgjegjshém
pér graté - duke ofruar informacione-seanca specifike pér graté né ményré
qé t'i motivojé graté té aplikojné, por gjithashtu, institucionet duhet té
ofrojné njé sistem pér vlerésim me shanse mé té médha té grave pér té marré

10 studimi i fizibilitetit i kryer nga projekti, né dispozicion né http://www.cup.org.mk/publications/Fizibiliti-
studija-mikropretrprijatija-mk.pdf , fage 23 me té dhéna té siguruara nga Agjencia e Punésimit pér pérdorimin

e masave aktive té tregut té punés né Maqgedoni pér periudhén 2005 - 20018
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grant pér vetépunésim. Késhtu, qéllimi pérfundimtar éshté qé té rritet numri
i grave qé marrin fonde dhe té rritet pérqindja e grave sipérmarrése qé kané
sukses té hapin ndérmarrje fillestare.

Gjetja e njé zqgjidhjeje pér kété mund té jeté qé femrat té marrin mé shumé
piké né sistemin e pikéve pér planet e tyre té biznesit, ose té gjejné njé
zgjidhje tjetér sistemike, né ményré qé graté té marrin pjesé me njé
shpérndarje té barabarté té granteve dhe fondeve né bazé 50/50%. Mund té
jeté gé grante t'iu shpérndahen meshkujve deri né 50%, dhe mé pas té
plotésohen me grante pér graté megjithé numrin e pikéve. Ky éshté njé
objektiv qé éshté mé afér shpérndarjes natyrale té grante dhe fondeve té
marra nga graté qé éshté e barabarté me ato té burrave.

Masé e propozuar
dhe / ose instrument
pér ndérhyrje

Masa e propozuar ofron mé shumé mundési pér té filluar me njé biznes nén
programin e grantit té vetépunésimit, ku planet e biznesit té paragitura nga
graté duhet té njihen me njé réndési mé té larté dhe / ose té vlerésohen me
njé rezultat mé té larté dhe / ose té marrin mé shumé piké né procesin e
vlerésimit .

Procedura nuk vlen pér pjesén e fondit qé ofrohet ekskluzivisht pér graté, sic
éshté ai i siguruar nga Ministria e Ekonomisé né Magedoniné e Veriut, qé
éshté njé shembull i miré i krijimit té njé fondi specifik pér té kapércyer té
njéjtin problem. Né fakt, mund té jeté pjesé e zgjidhjes qé i ofrohet Shqipérisé
né krijimin e njé fondi té ofruar posacérisht pér stimulimin e sipérmarrjes sé
grave.

Ligji pérkatés, akti

nénligjor ose
dokumenti tjetér
politik i propozuar

pér ndryshim

Pér kété pérmbledhje té politikave, nuk ka njé ligj apo dokument nénligjor qé
duhej té ndryshonte. Ajo lidhet vetém me njé rishikim té procesit té aplikimit
dhe kritereve té pérzgjedhjes / sistemit té pikéve. Propozimi do té rishikohet
né ményré qé té béhet mé i ndjeshém ndaj gjinisé.

Kjo éshté ményra e vetme pér zgjidhje té shpejté, pér té kapércyer sistemin
tradicional té vlerave, ku graté jané té shtypura té mendojné pér veten e saj
Si gra biznesi. Ményra tjetér pérreth pérfshin gjithashtu njé ndryshim né
sistemin arsimor dhe sistemin e socializimit né shtépi qé kérkon njé kohé mé
té gjaté pér té ndryshuar.

Institucioni
pérgjegjés

Institucioni kryesor né kété drejtim &shté Ministria e Punés dhe Politikés
Sociale, dhe gjithashtu Agjencioni pér Punésim qé duhet té punojné sé bashku
né vendosjen e procedurave té reja dhe té rishikuara pér aplikimin dhe
administrimin e granteve dhe fondeve. | njéjti sistem duhet té aplikohet né
Agjenciné pér Mbéshtetjen e Sipérmarrjes né rastin né Magedoniné e Veriut
dhe programin pér kuponat e ofruara. Njé shembull shumé i miré éshté dhéné
né Ministriné e Bujqésisé, Pylltarisé dhe Ekonomisé sé Ujérave / dhe Agjencisé
IPARD, ndérsa fondi IPARD éshté vendosur tashmé né njé kriter té tillé ku
aplikimi i grave trajtohet me pérparési mé té larté dhe merr mé shumé piké
né procesi i vlerésimit

Rezultatet e pritura

Rezultatet e pritura pérfshijné:
- Mé shumé biznese dhe ndérmarrje fillestare té krijuara nga graté




- Ulje e papunésisé né mesin e grave té popullsisé

Aktivitete pércjellése
té menjéhershme

bindeni me fakte dhe shifra dhe raste né vendet e zhvilluara.

Propozoni masén né Ministriné e Punés dhe Politikés Sociale dhe paragqisni
njé propozim me shkrim. Merrni né kontakt dhe procesin e negociatave,




Prokurimi publik

Prokurimi publik pérfagéson aférsisht 14% té BPV-sé né Bashkimin Evropian (BE, 2016).
Sidogofté, pjesémarrja e grave né kéto tregje mbetet e ulét, e vlerésuar né 1% té kontratave
publike né té gjithé botén. Gjithnjé e mé shumé ndihma e prokurimit, duke ndihmuar graté
té hyjné dhe té operojné me sukses né tregjet qeveritare, éshté duke u béré ményra mé e
miré né té cilén geverité po mbéshtesin graté sipérmarrése pérmes mjeteve té lévizshme.
Njé numér vendesh tani kané portalet on-line pér té ndihmuar né eksplorimin e mundésive
té prokurimit, pérfshiré mjetet e shpalljes, konkurrencés dhe dhénies sé kontratave.

+ Graté sipérmarrése kané tendencé té kené motivime dhe qéllime té ndryshme né
ndérmarrési sesa burrat. Disa gra duket se kané mé shumé té ngjaré té béjné veté-punésim
pér té menaxhuar mé miré ekuilibrin e tyre té punés dhe jetés, ndérsa té tjera fillojné
bizneset pér té shmangur "tavanin e gelgit" né punésim. Ndérsa éshté e réndésishme pér
individét qé té kené njé séré zgjedhjesh né tregun e punés, graté kané tendencé té kené
potencialin e ndérmarrjes latente qé nuk realizohet. Krijuesit e politikave duhet té
zhbllokojné kété potencial, duke pranuar qé graté jané njé grup heterogjen me shumé
dallime né motivimet, géllimet dhe projektet e tyre.

- Sfidat qé graté identifikojné né fillimin e njé biznesi pérfshijné dekurajimin e qéndrimeve
shoqgérore dhe kulturore, nivele mé té uléta té aftésive té sipérmarrjes, véshtirési mé té
madhe pér té hyré né financimin e fillimit, rrjetet e ndérmarrjeve mé té vogla dhe mé pak
efektive dhe kornizat e politikave qé dekurajojné sipérmarrjen e grave. Instrumentet
tradicionale si¢ jané trajnimi dhe grantet pérdoren pér té adresuar kéto pengesa, por kéto
qasje duhet té zgjerohen sepse ato nuk kané pasur njé shtrirje té ploté té popullatés.

* Disa qasje té reja té politikave pér té mbéshtetur graté né sipérmarrési kané filluar té
shfagen. Shumé vende po eksplorojné potencialin e pérdorimit té prokurimit publik pér té
hapur mundési trequ pér graté dhe duke siguruar mé shumé mbéshtetje pér sipérmarrésit
gra té orientuara drejt rritjes me programe té dedikuara pér inkubator dhe pérshpejtues té
biznesit dhe krijimin e njé infrastrukture pér kapitalin e rrezikut.

* Kushtet e gjera institucionale gjithashtu duhet té pérmirésohen. Njé aspekt éshté kultura.
Sipérmarrésit jané té ndikuar fugimisht nga modelet e roleve dhe konteksti shogéror.
Prandaj éshté e réndésishme té promovoni graté sipérmarrése si modele té roleve dhe té
sigurohet gé sistemi arsimor éshté neutral ndaj gjinive dhe nuk dekurajon graté té hyjné né
fushat STEM (d.m.th. shkencg, teknologji, inxhinieri dhe matematiké). Mé né fund, veprime
mé té synuara mund té ndérmerren pér té siguruar gé politikat familjare, politikat sociale
dhe politikat tatimore nuk diskriminojné ndérmarrésiné nga graté.




